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The Problem of Domestic Violence

Did you know that:

e One in four women in the U.S. will be a victim of domestic violence (DV) in her life.

o The Baton Rouge DV Shelter assists over 500 women and children survivors from Ascension
Parish each year.

e Pregnant women represent 21.6% of annual victims of physical domestic violence.

e Homicide is the 2nd leading cause of death of women who die on the job.

« Fifty percent of currently homeless women state that DV is the primary cause of their home-
lessness.

e As of 2007, Louisiana ranks 1st in the nation for women killed by men, with most of these
deaths being DV related.

« More women are injured each year as a result of DV than from rapes, muggings, and car acci-
dents combined.

e Thirty-seven percent of women who visit the emergency room for a physical injury are there as
a result of DV.

What is Domestic Violence?

Any abusive or coercive behavior that is used to control an intimate part-
ner, where the victim is forced to change his/her behavior in response to
the abuse, and includes multiple actions and patterns of violent and coer-
cive tactics. DV tactics increase over time in both frequency and severity,
and are unlikely to abate without intervention. Abuse tactics can be physi-
cal and non-physical, and include:
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Physical Non-Physical

e Slapping e Threats

e Shoving e Intimidation

« Kicking e Harassment

e Punching « Verbal abuse By not addressing

« Strangulation « Isolation domestic violence, we are
. . . silently condoning

 Pulling hair » Taking money something that has an

o Breaking bones o Destroying property enormous cost in terms of

« Stabbing « Emotional abuse both economy and

. community safety.
e Shooting ~U.S. Dept. of Justice
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Domestic Violence in the Workplace

When domestic violence is present in a relationship, the impact is
widespread. Not only are there negative consequences for the im-
mediate victim, but our children, schools, health facilities, court sys-
tem, businesses and community suffer. DV in the workplace is any
behavior that occurs on or off the worksite that interferes with an in-
dividual’s capacity to safely and securely perform the duties of their
job. As of 2007, the annual cost of DV in the US topped $70 billion,
with over $60 billion in business-related costs. Over 8 million days of
paid work are lost each year due to DV. This is equal to more than
32,000 full-time jobs.

The Bureau of Justice Statistics reports that each year there
are 30,000—40,000 cases of on-the-job violence where the victim
immediately knew the attacker.

To find out how much DV might be costing your company an-
nually, use the DV workplace cost calculator created by the Texas
Dept. of Health. It can be found at http://www2.texashealth.org/dv/.
For example: a company of 25 people, with 50% female employees,
at an average wage of $15/hour, will incur a cost $1758 due to DV.
A company of 250 people, with 75% female employees, at an aver-
age wage of $10/hour, will incur a cost of $70,828 due to DV.

DV in the Workplace is any
behavior that occurs on or

off the worksite that
interferes with an
individual’s capability to
safely and securely
perform the duties of their
job.

~U. S. Dept. of Justice

Red Flags for Supervisors to Look For

Employees Who Might Be Vic- Non-Employee Who Might Be
tims of DV

Abusing An Employee

Employee Who Might Be
Abusing His or Her Partner

Tardiness, unexplained ab-
sences

Frequent unplanned use of
leave time

Decreased productivity
Physical injuries
Withdrawing/isolation from co-
workers

Partner is e-mailing, calling,
and/or texting frequently
Employee begins screening
calls

Non-seasonal clothing
Emotional/crying at work

Frequent calls/e-mails/texts to
employee

Showing up on the job

Driving by building, parking in
the parking lot, parking at
nearby businesses

Asking other employees about
the victim

Agitation when they do not get
information or access to the
victim

Contacting employee’s supervi-
sor—especially with damaging
comments, concerns, etc.
Confrontations with victim at
work.

Employee abuser uses com-
pany time to monitor their part-
ner (calls, e-mails, texts, etc.)
Employee Abuser calls their
partner disparaging names
Employee Abuser continually
gives their partner unreason-
able praise

Employee Abuser denies vio-
lent behavior

Employee Abuser makes ex-
cuses for frequently having to
tend to their partner

Employee Abuser gets arrested
Employee abuser receives Pro-
tective Orders
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10 Steps to Address DV in the Workplace

. Create/adopt policies specific to DV that address victim &
overall employee safety. For a sample policy see the Louisi-
ana Dept. of Justice, DV in the Workplace Task Force, Guide-
lines for Providing Assistance in Managing DV in the Workplace,
which can be found at http://www.ag.state.la.us/Article.aspx?
articlelD=40&cat ID=0#ModelPolicyonDomesticViolenceinthe
Workplace.

. Train all employees on the policy. Human Resource Depart-
ments should be well trained and have a written policy on how to
handle DV incidents. Supervisors and Line managers should be
trained in recognizing and responding to abuse, and all employ-
ees should be made aware of the company’s policy and how to
ask for assistance.

. Be consistent and vigilant in protecting victims and holding
offenders accountable. If the employer doesn’t require his/her
staff to consistently follow the policy in either supporting the vic-
tim’s safety or holding all perpetrators fully accountable, the pol-
icy will be little more than a feel-good window dressing.

. Comply with all local, state and federal laws.

. Maintain a safe and secure workplace, including data sys-
tems. Abusers can sometimes be very inventive on how to har-
ass victims using technology.

. Audit/revise your personnel handbook. Does DV policy con-
flict with other written policy. For instance, does having an “anti-
fraternization” policy discourage an employee from coming for-
ward when an office dating relationship turns violent?

. Audit/revise your Employee Assistance Program. Make sure
your Employee Assistance Program can respond appropriately
to victims of DV. Some cannot.

. Company benefits need to be investigated to make sure
that the programs are employee-friendly concerning victims
of DV.

. Protect confidentiality. The DV workplace policy should detail
the path that information will take when a victim tells her supervi-
sor or co-worker about her situation and seeks help.

10.Form collaborations with community partners. The employer

should refer employees to local services and not undertake the
full responsibility of safety planning and victim advocacy alone.

COMMUNITY PARTNERS:
Kim Brown, Ascension
Parish Family Violence
Intervention Center,
Gonzales: 644-4916

Dep. Pam Richardson,
Ascension Parish
Sheriff’s office, Family
Violence Division, 621-
8364.

Ascension Counseling
Center, Gonzales &
Donaldsonville: low
cost victim counseling,
Intake Worker, 621-
1113.

Ascension Parish DV 24
-hour hotline: 800/541-
9706.

Louisiana DV 24-hour
Hotline: 888/411-1333.

Www.stopdv.org.



Ascension Counseling Center provides comprehensive
therapeutic services to individuals and families in an
effort to foster healthy coping skills that will improve
their quality of life.

- www.AscensionParish.Net l

Ascension Counseling HOURS
Center Gonzales:

1112 So. E. Ascension Business Hours

Complex, Gonzales, LA 70737 Mon - Thur: 8 am - 5:30 pm; Fri: 8 am - noon
419 Memorial Bivd, Counseling Hours |
Donaldsonville, LA 70346 Mon - Thur: 7 am - 8 pm; Fri: 8 am - noon

Psychiatrist Hours

Phone: (225) 621-5775 Monday, Tuesday & Thursday: 8 am - 6 pm
Fax: (225) 644-3208 Donaldsonville:

E-mail: SHamilton@apgov.us Business Hours

Wednesday: 7:30 am - 5:30 pm

H Counseling Hours
ELPING INDIVIDUALS AND Wednesday: 7:30 am - 5:30 pm

FAMILIES CHANGE BEHAVIORS, Psychiatrist Hours
CHANGE LIVES. 4th Thursday of the Month: 8 am - 11:30 am

MONTHLY EVENTS

Mondays:
e  Adult Substance Abuse Treatment group, 4 - 6 pm & 6 - 8 pm, Gonzales.

Tuesdays:

o Nurturing Parenting, adult & children groups: 5 - 7:30 pm, Gonzales.
e  Adult Substance Abuse Treatment group, 6 - 8 pm, Gonzales.
o Smoking Cessation, 4 - 5 pm, Gonzales.

Wednesdays:

Adult Substance Abuse Treatment group: 1 pm, Donaldsonville.

Adult Substance Abuse Treatment group: 4 - 6 pm & 6 - 8 pm, Gonzales.

Smoking Cessation, (call for times) Donaldsonville.

Living Strong Cancer Survivors group, 3 - 4 pm, Donaldsonville. 2nd Wed of each month.

Free HIV/AIDS testing (no blood/no needles), 10 am - 2 pm, Gonzales. 2nd Wed of each month.
Free HIV/AIDS testing (no blood/no needles), 10 am - 2 pm, Donaldsonville, 4th Wed of each month.

Thursdays:
e Adult Substance Abuse Treatment group: 6 - 8 pm, Gonzales.
o Anxiety Reduction group: 4 - 5 pm, Gonzales.
e Psychiatrist in Donaldsonville, 4th Thurs of each month.
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